PALAIS DES NATIONS « 1211 GENEVA 10, SWITZERLAND

Mandates of the Special Rapporteur on the situation of human rights defenders and the Working
Group on the issue of human rights and transnational corporations and other business
enterprises

Ref.: AL OTH 135/2023
(Please use this reference in your reply)

18 October 2023
Mr. Jan du Preez,

We have the honour to address you in our capacities as Special Rapporteur on
the situation of human rights defenders and Working Group on the issue of human
rights and transnational corporations and other business enterprises, pursuant to
Human Rights Council resolutions 52/4 and 53/3.

We are independent human rights experts appointed and mandated by the
United Nations Human Rights Council to report and advise on human rights issues
from a thematic or country-specific perspective. We are part of the special procedures
system of the United Nations, which has 59 thematic and country mandates on a broad
range of human rights issues.

We are sending this letter under the communications procedure of the Special
Procedures of the United Nations Human Rights Council to seek clarification on
information we have received. Special Procedures mechanisms can intervene directly
with Governments and other stakeholders (including companies) on allegations of
abuses of human rights that come within their mandates by means of letters, which
include urgent appeals, allegation letters, and other communications. The intervention
may relate to a human rights violation that has already occurred, is ongoing, or which
has a high risk of occurring.

The process involves sending a letter to the concerned actors identifying the
facts of the allegation, applicable international human rights norms and standards, the
concerns and questions of the mandate-holder(s), and a request for follow-up action.
Communications may deal with individual cases, general patterns and trends of
human rights violations, cases affecting a particular group or community, or the
content of draft or existing legislation, policy or practice considered not to be fully
compatible with international human rights standards.

In this connection, we would like to bring to the attention of your company
information we have received concerning a pattern of retaliation and attacks against
human rights defenders.

ALL RISE is a woman-led legal centre working for climate and
environmental justice, based in KwaZulu-Natal Province. They provide legal advice
on matters relating to the environment and climate change, comment on proposed
legislation connected to the subject, work to raise public awareness, and provide
education on environmental law. They work with directly affected communities,
including members of the Mfolozi Community, whom they have represented since
November 2018 in litigation against the expansion of the Somkhele Coal Mine. The
Mfolozi Community is organised in the Mfolozi Community Environmental Justice
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Organisation, whose former Vice-Chairperson, the woman human rights defender
Ms. Fikile Ntshangase, was assassinated in October 2020.

According to the information received:

Concerning harassment and intimidation of ALL RISE and its staff

As a result of its role representing the Mfolozi Community, ALL RISE and its
members have faced retaliation from multiple actors.

In October 2020, Ms. Kirsten Youens, an ALL RISE lawyer working with the
Mfolozi Community, received a call from the Zulu Royal House in which she
was accused of preventing members of the Mfolozi community from attending
a meeting called by the Zulu King. When she communicated her clients’
wishes that all meetings be arranged through their legal representatives, she
was called a liar and accused of being confused. In the same month, a group of
unknown persons violently disrupted a meeting between ALL RISE and the
Mfolozi Community Environmental Justice Organisation. The group attempted
to prevent those present from leaving and threatened them with violence.

In October 2021, the Chief Operating Officer of the Somkhele Coal Mine
addressed a letter to the Minister of Mineral Resources and Energy and
members of the Department of Mineral Resources and Energy in which he
made delegitimizing statements as to the work and character of ALL RISE,
listing details of the applicants in the case they were representing along with
details of the organisation's funders. This letter was subsequently widely
disseminated on WhatsApp, including among the community affected by the
mine.

In May 2022, the Pretoria High Court, considering the application brought by
the Mfolozi Community Environmental Justice Organisation, found in favour
of the community members in their case against Tendele Mining Company,
invalidating a mining right that had been granted to the company to permit the
expansion of its operations at the Somkhele mine. In the same month, the
Mpukunyoni Traditional Council and other respondents in the case issued a
statement accusing ALL RISE of gross human rights violations and
demanding information on its sources of funding.

In March 2023, the mining committee of Mpukunyoni Traditional Council
issued a press release accusing ALL RISE of dividing and destroying the
community and being responsible for conflict there, as well as the loss of
employment and poverty. Also in March 2023, the committee filed a
complaint against Ms. Youens with the Legal Practice Council, accusing her
of lying to her clients.

Since at least May 2023, Ms. Youens and ALL RISE have been the subject of
harassment on social media by a coal mining industry figure, with particular
focus in posts targeting them placed on the organisation's funding.

Without prejudging the accuracy of these allegations, we express our deep
concern regarding the alleged acts of intimidation and criminalization of human rights
defenders and the lack of protection against the human rights abuses that they have



allegedly suffered at the hands of the company.

In connection with the above alleged facts and concerns, please refer to the
Annex on Reference to international human rights law attached to this letter which
cites international human rights instruments and standards relevant to these
allegations.

As it is our responsibility, under the mandates provided to us by the Human
Rights Council, to seek to clarify all cases brought to our attention, we would be
grateful for your observations on the following matters:

1. Please provide any additional information or comments that may be
relevant.
2. Please provide information on the human rights due diligence policies

and processes established by Tendele Coal Mining to identify, prevent,
mitigate and account for how they address their human rights impacts,
in accordance with the UN Guiding Principles on Business and Human
Rights.

3. Please provide information on the remedial measures Tendele Coal
Mining has taken, or plans to take, to address the negative human rights
impacts caused by its activities, as such as intimidation of human rights
defenders.

4. Please provide information on policies Tendele Coal Mining has taken
or is considering taking to ensure the protection of human rights
defenders.

We would appreciate receiving a response within 60 days. Past this delay, this
communication and any response received from your company will be made public
via the communications reporting website. They will also subsequently be made
available in the usual report to be presented to the Human Rights Council.

Please note that a communication expressing similar concerns has been sent to
First Quantam Minerals and to the governments of South Africa and Canada.

Please accept, Mr. Jan du Preez , the assurances of our highest consideration.

Mary Lawlor
Special Rapporteur on the situation of human rights defenders

Damilola S. Olawuyi
Chair-Rapporteur of the Working Group on the issue of human rights and
transnational corporations and other business enterprises


https://spcommreports.ohchr.org/

Annex

Reference to international human rights law

In connection with the allegations detailed above and our connected concerns,
we would like to highlight the UN Guiding Principles on Business and Human Rights,
which were unanimously endorsed in 2011 by the Human Rights Council in its
resolution (A/HRC/RES/17/31). The guiding principles have been established as the
authoritative global standard for all States and businesses to prevent and address
business-related adverse human rights impacts. These guiding principles are based on
the recognition of:

a. "The existing obligations of States to respect, protect and fulfil human
rights and fundamental freedoms";

b. The role of business enterprises as specialised bodies or corporations
performing specialised functions, which must comply with all
applicable laws and respect human rights;

c. The need for rights and obligations to be matched by appropriate and
effective remedies when they are violated".

The guiding principles make clear that companies have an independent
responsibility to respect human rights. Principles 11-24 and 29-31 provide guidance to
companies on how to meet their responsibility to respect human rights and to provide
remedies where they have caused or contributed to adverse impacts. The guiding
principles have identified two main components of the corporate responsibility to
respect human rights, which require "business enterprises to:

(a) Prevent their own activities from causing or contributing to adverse
human rights impacts and address those impacts when they occur;

(b) Seek to prevent or mitigate adverse human rights impacts directly
related to operations, products or services provided through their
business relationships, even where they have not contributed to those
impacts" (guiding principle 13).

The commentary to guiding principle 13 notes that companies can be affected
by adverse human rights impacts, either through their own activities or as a result of
their business relationships with other parties (...) The 'activities' of business
enterprises are understood to include both actions and omissions; and their 'business
relationships' include relationships with business partners, entities in their value chain
and any other non-State or State entities directly linked to their business operations,
products or services".

To meet their responsibility to respect human rights, companies should have in
place policies and procedures appropriate to their size and circumstances:

(a) A political commitment to uphold their responsibility to respect human
rights;



b) A human rights due diligence process to identify, prevent, mitigate and
account for how they address their human rights impact;

c) Processes to redress any adverse human rights impacts they have
caused or contributed to. (guiding principle 15).

According to guiding principles 16-21, human rights due diligence involves:

(a) Identifying and assessing actual or potential adverse human rights
impacts that the enterprise has caused or contributed to through its
activities, or that are directly related to the operations, products or
services provided by its business relationships;

(b) Integrate the results of impact assessments into relevant business
functions and processes, and take appropriate action in accordance with
their involvement in the impact;

(c) Monitor the effectiveness of the measures and processes adopted to
address these adverse human rights impacts in order to know whether
they are working;

(d) Communicate how adverse effects are addressed and demonstrate to
stakeholders - particularly those affected - that appropriate policies and
processes are in place to implement respect for human rights in
practice".

This process of identifying and assessing actual or potential adverse human
rights impacts should include substantive consultation with potentially affected groups
and other stakeholders (guiding principle 18).

Where an enterprise causes or is likely to cause an adverse human rights
impact, it should take the necessary steps to end or prevent that impact. "The
establishment of operational-level grievance mechanisms for those potentially
affected by corporate activities can be an effective means of redress provided they
meet certain requirements listed in principle 31 (guiding principle 22).

In addition, the guiding principle 18 and 26 underline the essential role of civil
society and human rights defenders in helping to identify potential adverse human
rights impacts related to business. The Commentary to principle 26 underlines how
States, in order to ensure access to remedies, must ensure that the legitimate activities
of human rights defenders are not obstructed. In its 2021 guidance on ensuring respect
for human rights defenders (A/HRC/47/39/Add.2), the Working Group on Business
and Human Rights highlighted the urgent need to address the adverse impacts of
business activities on human rights defenders. It explains, for States and companies,
the normative and practical implications of the Guiding Principles in relation to
protecting and respecting the vital work of human rights defenders.

In addition, we would like to refer your company to articles 6, 19 and 22 of the
International Covenant on Civil and Political Rights which guarantee the rights to life,
to freedom of opinion and expression, and to freedom of association.

In its General Comment No. 36 (2018) on article 6 of the International



Covenant on Civil and Political Rights, the Human Rights Committee held that the
obligation of State parties to respect and ensure the right to life “extends to reasonably
foreseeable threats and life-threatening situations” and that State parties may be in
violation of article 6 of the Covenant “even if such threats and situations do not result
in loss of life” (para 7). The Committee further stated that State parties must “take
special measures of protection towards persons in vulnerable situations whose lives
have been placed at particular risk because of specific threats or pre-existing patterns
of violence” and stated that “such persons include human rights defenders” (para 26).
State parties to the Covenant must take “necessary measures to respond to death
threats and to provide adequate protection to human rights defenders, including the
creation and maintenance of a safe and enabling environment for defending human
rights” (para 53).

We would also like to strongly underline the principles set forth in the
Declaration on the Right and Responsibility of Individuals, Groups and Organs of
Society to Promote and Protect Universally Recognized Human Rights and
Fundamental Freedoms, also known as the UN Declaration on Human Rights
Defenders, adopted by consensus by the UN General Assembly in 1998 and of which
article 1 states that everyone has the right to promote and to strive for the protection
and realization of human rights and fundamental freedoms at the national and
international levels.

Further to article 1 of the Declaration, we wish to refer to several provisions of
the standard with particular relevance for the above-detailed allegations, notably
article 6(b) of the Declaration, which holds that all persons have the right to publish,
impart or disseminate to others views, information and knowledge on all human rights
and fundamental freedoms; article 6(c), which guarantees the right to study, discuss,
form and hold opinions on the observance, both in law and practice, of all human
rights and fundamental freedoms and to draw attention to these matters; and
article 9.5, which states that States shall conduct prompt and impartial investigations
whenever there is reasonable ground to believe that a violation of human rights and
fundamental freedoms has occurred in any territory under its jurisdiction.

We would also like to emphasise article 12 of the Declaration, which states
that everyone has the right to participate in peaceful activities against violations of
human rights and fundamental freedoms and that the State shall take all necessary
measures to ensure the protection of any persons exercising their rights as referred to
in the Declaration from violence, threats, retaliation, de facto or de jure adverse
discrimination, pressure or any other arbitrary action they are subjected to as a
consequence.



