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Discrimination against women in law and in practice: 

The current status of laws concerning women’s right to pass their nationality to their 
children on an equal footing with men 

 Under Act No. 70/1966, a second paragraph was added to article 5 of the Kuwaiti 
Nationality Act No. 15/1959 which states as follows: “Kuwaiti nationality may be granted 
to persons born in Kuwait to a Kuwaiti mother who reside in Kuwait until attaining their 
majority and whose foreign father has left or divorced the mother or has died. By decision 
of the Minister of the Interior, minors who fulfil the aforementioned conditions may be 
treated as Kuwaiti nationals in all respects until reaching the age of majority.” 

 The Kuwaiti legislature is careful to avoid discrimination between men and women 
in any fields except those which touch upon the nature of the two sexes, upon common 
customs and traditions or upon the precepts of Islamic sharia law which is one of the main 
sources of legislation. The corpus juris contains guarantees to that end, ensuring that 
women are treated fairly in many fields. This enlightened approach by the legislature, the 
judiciary and civil society organizations sets a standard for women’s rights and for what has 
come to be known as the empowerment of women. 

 Before examining the legislative framework for the advancement of women and 
prevention of discrimination against them, it should be pointed out that, as part of its 
strategic vision of non-discrimination, Kuwait has acceded to all the international human 
rights treaties and, in particular, those concerning women’s rights. These include the 
International Convention on the Elimination of All Forms of Racial Discrimination 
promulgated by Act No. 23 of 1968; the Convention against Torture and Other Cruel, 
Inhuman or Degrading Treatment or Punishment, promulgated by Act No. 1 of 1996; the 
Convention on the Elimination of All Forms of Discrimination against Women, 
promulgated by Decree No. 24 of 1994, as amended by Decree No. 105 of 2011; and the 
International Covenant on Civil and Political Rights, promulgated by Act No. 12 of 1996. 

 Kuwaiti women enjoy the same degree of legal protection as men under all 
legislation passed in Kuwait, such as the Personal Status Act No. 51 of 1984, the Criminal 
Code (Act No. 16 of 1960), the Prisons Act No. 26 of 1962 and the Juveniles Act No. 3 of 
1983. However, what concerns us in this context is the situation of Kuwaiti women in 
regard to economic and social rights under Kuwaiti legislation. 

1. The role played by Kuwaiti women in political and public life (political 
empowerment of women) and in senior positions in the civil service and the judiciary 

 The State’s concern to protect the interests of women has led to the creation of a 
trained workforce in various occupational sectors. Under the Constitution, women have a 
guaranteed right to work, to choose the nature of their work, to go into business or to 
practise a profession. The State gives women access to education at all levels and allows 
them to work in the public sector on an equal footing with men. It also grants them special 
privileges, such as pre- and post-birth maternity leave on full pay, to enable them to play 
their role as mothers. 
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 Women in Kuwait occupy numerous high-level posts. As we have pointed out on 
previous occasions, four Kuwaiti women were elected to the National Assembly 
(Parliament) in 2009. This was made possible by virtue of a legislative amendment 
promulgated in Act No. 67 of 2005 which gave women the right to present themselves as 
candidates for election to the National Assembly, thereby showing the extent to which 
Kuwait is endeavouring to ensure that women’s rights are on a par with men’s and that 
there is no discrimination between them. This, coupled with the fact that women are 
represented on the Municipal Council, is a good indication that women are now playing a 
much greater role than before in political life. 

 We would like to point out that the limited presence of women in the private sector, 
despite its growth, is not attributable to legislative or regulatory discrimination or to the 
National Labour Force Support Act. The reason lies in the fact that women themselves are 
averse to entering the private sector, preferring to work in the public sector where, with less 
effort, they can enjoy advantages in terms of salary, allowances and leave. 

 Kuwaiti women’s role in social service is not limited to paid employment as they are 
also active in the voluntary sector where they work in civil society associations. Apart from 
operating in various cultural, social, artistic and professional fields, these associations also 
monitor and study issues affecting women and seek solutions thereto in collaboration with 
governmental and non-governmental bodies and institutions. 

 The labour legislation in Kuwait is in keeping with international norms and prohibits 
the forced or exploitative labour of both men and women. Moreover, article 42 of the 
Constitution prohibits the imposition of forced labour on anyone except in circumstances 
determined by law to be of national necessity and with equitable remuneration. The law 
also regulates the employment of women in ways that we will detail below and which are 
all consistent with the nature of women since they accord female workers greater care and 
protection and grant them advantages which help them to reconcile their occupational and 
domestic responsibilities. 

 In addition to the foregoing, with a view to protecting workers and safeguarding 
their rights, the State has ratified 19 ILO conventions to provide the maximum degree of 
protection for workers’ rights. These include, in particular: 

• The Forced Labour Convention, 1930 (No. 29); 

• The Abolition of Forced Labour Convention, 1957, (No. 105); 

• The Discrimination (Employment and Occupation) Convention, 1958 (No. 111); 

• The Minimum Age Convention, 1973, (No. 138); 

• The Worst Forms of Child Labour Convention, 1999, (No. 182). 

 Kuwait has also concluded 7 bilateral treaties, as well as 13 memorandums of 
understanding, regulating exchange of labour. 

 In response to the second of the two issues raised in the communication concerning 
the fair treatment of working women, the following is an outline of the legislation granting 
rights to women in public sector employment in such a way as to enhance their role as 
workers while promoting their role in the home.  

(a) The Civil Service Act and the Civil Service Regulations 

 These two enactments, which were promulgated by Legislative Decree No. 15 of 
1979 and by a further decree issued on 4 April 1979, as amended, regulate the rights and 
obligations of public sector workers and afford them equality of treatment. Successive 
enactments concerning State employment contracts have also been issued, together with 
supplementary and implementing regulations. The Civil Service Regulations do not contain 
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any discriminatory provisions based on gender or origin; the conditions of recruitment and 
appointment are the same for all employees. There is also full equality between men and 
women in regard to salaries, allowances, other entitlements and all benefits in cash or in 
kind. 

 As further confirmation of the importance of women’s rights, we may point out that 
the law grants them special leaves consistent with their particular nature, including family 
care leave and pre- and post-birth maternity leave, while female public sector workers who 
are pregnant and have a disability are entitled to special leave under the Disabilities Act. It 
is evident, therefore, that public sector employment regulations, far from discriminating 
between men and women, are in conformity with the Kuwaiti Constitution which 
guarantees equality among all citizens and does not discriminate on the basis of gender, 
language or religion. 

(b) Private sector employment (Act No. 6 of 2010) 

 In its overall regulation of employment in this sector, the Act does not discriminate 
between men and women. In fact, section IV of the Act, which is devoted entirely to female 
employment, provides special protection for women and contains the following detailed 
provisions in this regard: 

• Equality of pay between men and women: In accordance with the international 
conventions, under which women have the same right to work as men and are 
subject to the same labour legislation, it is only fair that men and women should 
receive equal pay for work of equal value. 

 Article 26 of the Act stipulates that: “Female workers are entitled to the same pay as 
male workers for performing work of equal value.” 

 Prohibition of the employment of women on night work : The legislature has 
taken care to ensure appropriate conditions for female employment. The employment of 
women on night work is prohibited in order to protect them from any harm that might be 
caused to their social standing or health by spending the night outside their homes. An 
exception is made for certain occupations, such as health care, which, by their very nature, 
require women to work at night. This issue is covered by article 22 of the Act which 
stipulates that: “Women shall not be required to work at night between 10 p.m. and 7 a.m., 
with the exception of those who work in private hospitals, health centres, clinics and other 
institutions to be determined by decision of the Minister for Social Affairs and Labour. In 
all such cases, the employer shall ensure that security requirements are met and shall 
provide transportation to and from the workplace.” 

 Prohibition of the employment of women in hazardous, physically demanding 
or harmful work : Article 23 of the Act likewise prohibits the employment of women in 
work that is harmful to their morals or exploits their femininity in a manner inconsistent 
with public decency or in institutions which provide services exclusively for men. 

 Protection of working mothers: Under article 24 of the Act: “A pregnant working 
woman shall be entitled to 70 days’ paid maternity leave, non-deductible from her other 
leave entitlements, on condition that she gives birth during that period. The employer shall 
not terminate a woman’s employment while she is on maternity leave, nor shall he dismiss 
her by reason of her absence from work due to a medically certified ailment associated with 
pregnancy or childbirth.” 

 Two-hour rest period for breastfeeding: Article 25 of the Act stipulates that: 
“Working women shall be granted two hours to breastfeed their infant during the working 
day under the circumstances and conditions determined by ministerial decision. Employers 
shall provide childcare facilities for infants under 4 years of age at workplaces where more 
than 50 women or more than 200 workers are employed.” 
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 Health and safety rules in the workplace: The Private Sector Employment Act 
contains a number of provisions to protect all categories of workers. Under article 86, 
employers must take the necessary precautionary measures to protect workers from health 
hazards and occupational diseases arising from their work and must provide first aid and 
medical services. Under article 87, workers are required to make careful use of all means of 
protection at their disposal and to follow the health and safety instructions designed to 
safeguard them from occupational injuries and diseases. Under article 88, employers are 
required to make arrangements with an insurance company to cover their workers against 
the industrial injuries and occupational illnesses specified in articles 89–97. The ministry 
concerned has issued a number of ordinances, available by application to it, regarding such 
matters. 

(c) Women’s social insurance rights 

 Kuwait believes that social insurance is a basic right of citizens and an important 
element in the social stability of the family. It therefore promulgated the Social Security 
Act No. 61 of 1976, as amended, which covers all Kuwaiti workers in the public, private 
and petroleum sectors. The Act is noteworthy for its wide and comprehensive coverage. 

 The social insurance rights enjoyed by women in Kuwait include incremental 
retirement pensions with a fixed minimum amount, as well as short-term benefits. 

 Kuwaiti women, like men, are entitled to a separation-from-service indemnity, 
commutation of part of their pension, a death grant and a survivor’s pension. They can 
make insurance contributions under section V (self-employment) and receive related 
benefits, as well as pensions due under the Welfare of Persons with Disabilities Act. They 
can combine rights (a retirement pension and any other benefit due, or an unlimited number 
of benefits if the insured person is incapacitated) and they can also combine inherited 
benefits due in their capacity as dependants of both their mother and their father if the latter 
are deceased. 

 Under the Social Security Act, an insured woman with children who is married, 
divorced or widowed is entitled to a retirement pension if she has 15 years of contributory 
service and has reached the pensionable age (40 years, as of the end of 2009). 

 Under the Act, a woman who is caring for a husband or child with disabilities is also 
entitled to a retirement pension if she has 15 years of contributory service, without having 
to meet any minimum age requirement. 

 The pension granted to a woman in the two above-mentioned cases is not subject to 
the deductions that generally apply to insured persons who are separated from service 
through resignation before reaching the age of 52. 

 In addition to the above, Kuwaiti women occupy high-level positions in all 
economic, social and cultural milieus as ministers, under-secretaries, directors general, 
businesswomen, university professors, scientific researchers at specialized research centres 
and legal consultants. There are also several female members of the Municipal Council; in 
other words, women are participating in the political decision-making process and this is 
one of the best indications that they do not suffer discrimination. Another positive 
development which has enabled women to take up positions in the judiciary was the 
approval by the Supreme Judicial Council of the appointment of 62 applicants, including 22 
female law school graduates, as legal researchers and State prosecutors. 

 All the above goes to underline the fact that Kuwait is continuing its efforts to 
encourage women to be present on an equal footing with men in all possible fields. In 
conformity with the principles of justice and equality that are enshrined in the Kuwaiti 
Constitution as a basis for governance, there is reason to expect that Kuwaiti women will be 
given every opportunity to hold an ever-increasing number of high-level positions. 
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2. Housing welfare 

 Measures to ensure the housing welfare of Kuwaiti families are taken in 
implementation of constitutional provisions. The Constitution describes the family as one 
of the fundamental components of society; indeed, in article 9 the family is stated to be “the 
cornerstone of society”. Accordingly, the State concerns itself with families and provides 
them with safe and appropriate housing. However, the practical implementation of Act No. 
47 of 1993, under which housing welfare is provided to Kuwaiti families, revealed that 
certain categories of Kuwaiti women, despite their special circumstances, were not covered 
by its provisions. The Act was therefore amended by Act No. 2 of 2011 in order to cover 
those categories, as follows: 

• A paragraph was inserted at the end of article 15 stating that priority is to be given to 
applications from Kuwaiti women married to non-citizens who are naturalized. The 
applications must have been accepted and registered in or before 1989 and the 
applicants are deemed eligible to receive housing as of the date on which the 
husband is naturalized. These provisions apply without prejudice to those in the 
preceding paragraph, concerning persons who acquire Kuwaiti nationality by 
marriage. Moreover, the criteria for acceptance and registration of housing welfare 
applications still apply; 

• Five new articles (28 bis, 28 bis (a), 28 bis (b), 28 bis (c) and 33 bis) were added to 
the Act. Article 28 bis establishes a number of exceptions to the provisions of article 
28 whereby, without prejudice to the conditions concerning eligibility for a housing 
loan, the Credit and Savings Bank provides interest-free loans within the limits 
stipulated in article 28 to provide appropriate housing for Kuwaiti women who are 
irrevocably divorced or widowed and have children. Beneficiaries must not qualify 
for family housing welfare under the provisions of the Act or enjoy housing benefits, 
unless they have renounced those rights; 

• The Credit and Savings Bank may provide female applicants meeting the conditions 
set forth in the aforementioned paragraph with appropriate low-cost rental 
accommodation, if they so request, instead of granting them a loan; 

• Amiri Decree No. 324 of 2011 concerning the conditions, rules and procedures for 
granting housing loans and providing suitable accommodation was promulgated 
pursuant to the above-mentioned Act; 

• The Decree sets forth the regulations under which particular categories can benefit 
from the provisions of the Act and specifies the conditions for the disbursement of 
housing welfare loans by the Credit and Savings Bank; 

• The State also caters for the welfare of the families of women with disabilities and 
seeks to provide accommodation appropriate to their disability, to which end the 
Minister of State for Housing Affairs issued Ordinance No. 564 of 1993. 

3. Social welfare 

 Kuwait has been a pioneer in the field of social solidarity, especially in respect of 
categories with special needs such as the elderly and persons with disabilities, as well as 
Kuwaiti women. Under article 11 of the Constitution: “The State undertakes to provide 
assistance for citizens who are elderly, infirm or unable to work.” Act No. 11 of 2007, 
concerning care of the elderly, established a number of social principles and regulatory 
frameworks to ensure that they receive optimum care and protection through: 

• Residential care: A full range of services available round the clock; 

• Day care: This is a service for the benefit of elderly persons who live with their 
families but receive institutional services such as physiotherapy; 
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• Home-based care: This type of care is a model with regard to the provision of free 
services and includes health, psychological and social care services as well as access 
to equipment and financial assistance. In order to emphasize the importance of 
family and social solidarity, elderly persons live with their families and the Ministry 
of Social Affairs and Labour (Department for the Care of Senior Citizens) provides 
care for them in their homes. The Department has a team of trained physiotherapists 
who visit senior citizens in their homes free of charge; 

• Follow-up care: A follow-up system exists to provide advice and counselling for 
persons referred to institutions; 

• Legal assistance: Elderly persons who are incapacitated are placed under mandatory 
legal guardianship, as provided for by law, in order to prevent others from taking 
advantage of them. Under Act No. 11 of 2007, a family member or relative may be 
appointed to care for an elderly person; they are paid an allowance for doing so and 
are liable to legal penalties if they are found to be negligent in respect of this duty of 
care; 

 Kuwait’s endeavours in regard to care of the elderly have met with international 
praise and many countries have sought to draw from the country’s experience in this field. 
The State’s diligent provision of these diversified forms of care for elderly persons stems 
from its concern to ensure that they enjoy a natural social environment and remain 
integrated in society of which they are an important component. 

4. Public assistance 

 At the beginning of the legislative process, the Government, guided by the deep-
rooted principles underpinning Kuwaiti society, one of the most important of which is the 
time-honoured principle of social solidarity, issued Act No. 9 of 1962 which regulates 
public assistance and ensures that all Kuwaitis receive some protection from the State 
against the unpredictable vicissitudes of life. Certain loopholes and shortcomings that were 
found in the said Act were later remedied by Act No. 5 of 1968. The Public Assistance Act 
No. 22 of 1978, which was subsequently promulgated to regulate the conditions on which 
Kuwaiti families and individuals are entitled to receive assistance, covers the following 
major risks that Kuwaiti families may have to face: 

 (a) Loss of the breadwinner, as in the case of widows and orphans; 

 (b) Illness or incapacity of the breadwinner; 

 (c) Financial inability of the breadwinner to support his family; for example, if 
incapacitated or imprisoned;  

 (d) Other special circumstances such as crises affecting families not entitled to 
assistance. 

 Under the Act, additional support is also provided to families and individuals facing 
specific problems or for socially beneficial purposes other than those listed above. 

 In addition to the foregoing, the government agencies concerned, and most notably 
the Ministry of Social Affairs and Labour, provide citizens with financial assistance where 
warranted by their circumstances. This illustrates the State’s concern to ensure a decent 
standard of living for families and individuals, and particularly widows and divorced 
women, who are unable to meet their own needs. The State has also developed the public 
assistance scheme by amending the Public Assistance Act in such a way as to ensure that 
people enjoy an adequate standard of living. Amiri Decree No. 23 of 2013 — which 
concerns the entitlement to and assessment of public assistance and was published in Al-
Kuwait Al-Yawm, the official gazette, (edition 125, year 59) — stipulates the entitlement to 
public assistance of widows whose husbands have died and who have not remarried and of 
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women who have been irrevocably divorced from their husbands. Under the Decree, 
assistance is also available for the wives and children of prisoners. Each wife is considered 
as a separate household for the purposes of assessing the assistance, as are unmarried 
women over 18 and women between 35 and 60 years of age even if they have a provider. 
Women married to non-Kuwaitis and married Kuwaiti women over 55 years of age who 
have no known source of income can also receive public assistance. These are all public 
assistance benefits that are available to Kuwaiti women. 

5. The National Development Plan and promotion of the role of women (economic 
empowerment of women) 

 The Five-Year Medium-Term Development Plan for the period 2010/11–2013/14 
annexed to Act No. 9/2010 includes a section on human development policies. 

 The State attaches great importance to women, as shown by the development 
indicators for the period 2010–2013. There are increasing numbers of women in the labour 
market where, in 2013, they represented 51.4 per cent of the workforce in the private sector 
and 45 per cent in the public sector in which 20 per cent of them held senior positions. 
Moreover, the gender gap in education is closing as enrolment rates in general and higher 
education are higher for girls than boys. This has helped to ensure gender equality in 
education before the 2015 target date set for the achievement of the Millennium 
Development Goals. 

Within the framework of the National Development Plan, the Ministry of Social 
Affairs and Labour is implementing a project for the economic empowerment of 
women, paragraphs 1, 2 and 3 of which make provision for: 

1. Promotion of the social empowerment of Kuwaiti women by supporting their 
political rights, enhancing their role in decision-making positions, providing broader scope 
for their social participation, and overcoming obstacles that prevent them from making 
further legitimate achievements. 

2. Development of an institutional mechanism to monitor women’s, family and youth 
issues, keep track of the successes achieved and propose solutions to the failures 
encountered. 

3. Contribution to the provision of housing welfare for certain categories of women by 
establishing a housing fund for divorcees, widows, women married to non-Kuwaitis, and 
unmarried women, which would assist more than 60,000 women. 

 Kuwaiti women hold senior positions in all the economic, social and cultural sectors. 
There are female ministers, under-secretaries, directors general, businesswomen, university 
professors, scientific researchers at specialized research centres and legal consultants. The 
Ministry of the Interior has established a Community Police Department, in which a 
number of female police officers have been appointed, and the Municipal Council has 
several female members. In other words, women are participating in the country’s political 
decision-making process and this is one of the best indications that they are not subjected to 
discrimination. 

6. Measures taken by the State for the advancement of women 

1. The State has taken a number of measures to encourage female victims of domestic 
or sexual violence to report it to the police. Victims are provided with medical, 
psychological and legal assistance, as well as appropriate temporary shelter. 

• In order to resolve family disputes, and particularly those involving women, the 
State is preparing a bill of law on the establishment of a family court in each of 
the country’s governorates. Under their mandate, the courts will be empowered to 
adjudicate in all personal status disputes and will have jurisdiction over all Kuwaitis 
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and non-Kuwaitis, regardless of their religion. This new legislative approach is 
designed to expedite the hearing of personal status cases, involving matters such as 
maintenance payments, child custody and divorce, by establishing a prosecution 
office specialized in family affairs and setting up, in each governorate, a centre 
offering dispute-resolution services and protection for family members against 
domestic violence and abuse. This constitutes an initiative taken by the State to 
protect women from violence. 

• Under the terms of Administrative Decision No. 2411 of 2008, the Ministry of the 
Interior set up a Community Police Department. Its functions include: providing 
follow-up services as well as psychological and social support for victims of crime; 
and overseeing the resolution of problems and disputes between individuals, within 
families and among neighbours in a manner conducive to social harmony. This 
represents a qualitative improvement in the concept of policing in Kuwait insofar as 
cooperation between the police and the community is a prerequisite for stability and 
security and helps to promote positive relations between law enforcement officers 
and citizens. 

 We wish to make it clear that, whenever a complaint of domestic violence is filed at 
any police station, all the parties involved are usually reconciled in order to maintain family 
concord and preserve the traditions of Kuwaiti society. 

2. The State has also presented to the National Assembly (the legislature) a bill of law 
on the establishment of a Human Rights Office which would be empowered to receive, 
examine and investigate complaints regarding violations of human rights, monitor the 
implementation of international human rights instruments, issue periodic reports on the 
human rights situation in Kuwait and offer advice on the legal procedures for addressing 
violations of human rights. The functions assigned to the Office in support of human rights 
in Kuwait are consistent with international human rights principles. 

3. The State reviews the legislation in force in order to ensure its conformity with 
international norms and highlight the esteem in which equality and justice are held in 
Kuwait. To this end, a legislative review committee was formed at the Ministry of Justice 
and, pursuant to Decision No. 90/A of 2011 issued by the Minister for Social Affairs and 
Labour, a joint working committee was established to implement a project for the creation 
of a legislative environment conducive to the social empowerment of Kuwaiti women. 
Some members of the Council of Ministers’ Committee on Women’s Affairs also sit on the 
latter committee, the main functions of which include: 

 (a) Identification of the Kuwaiti legislative enactments that provide protection 
for women against all forms of discrimination; 

 (b) Examination of similar legislation in other Arab States and drawing thereon 
to make amendments or additions to some domestic legislation in a manner consistent with 
the goal of creating a social environment conducive to the elimination of all forms of 
discrimination against women; 

 (c) Examination of studies that have been conducted in some Gulf and Arab 
States and drawing lessons therefrom in regard to the social empowerment of women; 

 (d) Review of proposed legislation presented by members of the National 
Assembly on the subject of women’s civil and political rights and preparing comments 
thereon for submission to the bodies concerned; 

 (e) Liaison with the bodies concerned on the preparation of courses to raise 
public awareness concerning the importance of eliminating all forms of discrimination 
against women; 
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 (f) Monitoring relevant statistics and studies by the competent governmental 
bodies in order to identify the various forms of discrimination against women and devise 
appropriate solutions to curb such discrimination in coordination with the State authorities 
concerned. 

4. The Council of Ministers decided to establish a Committee on Women’s Affairs, 
funded from the Council’s budget since the Committee forms part of the Council’s 
secretariat, with a view to achieving various objectives and implementing a strategy the 
main features of which are listed below: 

• Organization of training courses to raise awareness of the role of women and explain 
women’s rights and obligations; 

• Empowerment of women so that they can play their role in overall development; 

• Representation of Kuwait in conferences and international organizations and forums 
concerned with women’s issues; 

• Organization of conferences, symposiums and discussion groups on subjects relating 
to women’s issues; 

• Preparation of research papers, studies and reports on the social, cultural, political, 
economic, humanitarian and media-related aspects of women’s issues; 

• Commenting, at the request of governmental bodies, on bills of law, decrees and 
decisions relating to legal aspects of women’s issues; 

• Publication of bulletins and brochures outlining the Committee’s objectives; 

• Adoption of a comprehensive strategy applicable to broad and diverse categories of 
women, families, children and mothers and addressing contemporary issues of 
particular concern to women in Kuwait; 

• Liaison with all the governmental bodies concerned with women’s issues; this is 
done through its members responsible for coordination of the legal, educational, 
health and social aspects of all issues of concern to women; 

• Organization of symposiums, presentations and briefings on treaties relating to 
women’s rights, including a workshop on mechanisms for the development of 
national plans of action to implement the Security Council resolution. Organized in 
collaboration with the United Nations Economic and Social Commission for 
Western Asia (ESCWA), the workshop was held on 11 and 12 December 2012 in 
Kuwait and another workshop was held on the occasion of International Women’s 
Day in 2013. 

    






















































